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A. Xvvorrtikn Heprypaen

To Ipoéypappa Iporntuyiakmv Znovddv (ITIIX) tov Tunpuatog NoonAevTikng moTomomdnKe 611G
17/05/2019 oand 10 Zvppovio g Apyng Awncediiong kot ITiotonoinong g Iowdtntog pe v
avotepn  Okpon  ocvppdpewong  «IIAgpne Zvppopewon» («fully complianty). Ymp&ov
TOPATNPNCGELS TPOG KOAVTEPEVOT) G dVO POVO €K TV evOTHTOV (5 & 6), 1 VAOTOINoN T®V OTTolMV TOV
APHOJOTNTO G TTPOG TNV £vOTNTO 5 ToL YTovpyeiov [Modeing kor @pnokevpdtoy, Kot oG Tpog TNV
evotnto 6 tov Iavemotuiov Ilehomovvicov. Q¢ mpog v evotnta 6 Kot T cvotdoel, « The Panel
Jjudgment of ‘fully compliant’ is only based on the current resources and facilities evaluated in the
Sparti site, we are unable to comment on the effectiveness of the facilities management after the
imminent relocation during this challenging process. The Panel would recommend a departmental
substantiated report to be submitted to ADIP within six months ofthe relocation, specifically to
comment on this issue only, with or without a mini external review. To facilitate this process, a time-
limited special committee on relocation, with strong student membership, should be formed to facilitate
the transition», to Tuqua NoonAevtikng pe v petagopd g €dpag tov otnv Tpimoln evipynce pe
v owkovopikn Pondewa amd to Mavemotnuio Ilehonovvicov dote va KOALEOOVOV TaYIGTO O AUEGES
avdykeg tov. To 16TOpIKO TG KAADYNG TOV OVOYK®OV, OVOQEPETAL GTNV omontoVuevn eounviaio
ékBeon mov véPare otmv EOAAE (apiBu. mpot. 10601/09.12.2020). T11¢ YEVIKEG TOPOTNPHOELS TO
Tunpa NoonAgLTIKNG, LE GTOXO TNV LYNAOD ETTEIOV EKTAIOEVOT] KO EPELVA EYEL TPAYLLOTOTOWCEL TIG

EVEPYELEG TTOL TTEPLYPAPOVTOL GTOVG TIVOKES.



B. Zxédwo Apaong (MMivakac 1)

consider the needs of the
nursing-centric programme
and bring new faculty
members with nursing
background.

Nursing faculty should
form the majority of the
department’s academic
staff.

cto Tunpo

OTOPOOT ZUVEAELON

YYXTAXEIX YTOXOI ENEPI'EIEX YIHEYOYNOTHTEX | XPONOAIATPAMMA ANATKAIOI
(T (T mpémer va kKbvovpe (ITowog (ITote;) IIOPOI
AVOLEVOVLLE Y0 VOTTETOYOVLLE TOVG avorappdvet (AvBpomvo duvako,
Vo oTOYOVG;) KGOe evépyetas;) otkovopukoi mopot,
TETOYOVLE;) VMKE, K.6.)
:IS Thetreloct:itl(}n 0 f tlhe 11 Kk — 1.1.1 Metogopd ZOykdntog/Teyvikny | 09/2019 Toktikog
epartment to Tripoli is 1 Kahvepn hwvue Lo e oroc Yanpeoio TPODTOAOYIGHOC
challenging for the EKTOIOELOT O EVINi0 YDPO oy Tpinokn
department. While itis an [kot tepiocdtEpe dOUES .
. , Yl a&romoinon
excellent and crucial Lyeiog LEyeiTEpoD
opportunity to further VocoKkoEion KaL
reinforce cl_lnlcal _ e PIOOTEPOV
competencies and improve Soudv
the student experience, it
remains to be seen how this
process will be
implemented and advance
the Department.
2.The University 2.1 Awexdikmon véwv >.1.1 Kozddeon Exnpoconol 10/2021 [icthoeg
rganagteme?t ﬁnd Itge escsiwv,yta avgnon T}:]G . lowmpérev om TuuoToc ot KPOLTUCOD
epartment shou 0vVOAOYIiOG TV VOCAELTOV S OyIATO S OYKM|TO peTh oo TpOHTONOYIGLOD




3.Laboratory support is

: 3.1 Zroyevovpue kdbe 311H >uvélevon/ 09/2021 Mothoei
necessary through skilled [0ecpobetnuévo epyaotipilo FoviAevon Koounteio/ KPOTUCOD
and experienced technical [va amoxtost omophotoe (ATT Z0yKAntog POVTOLOYIGLOD
staff (ETEP). The TOVAYLOTOV amod €val 87/12- 3-2021)
Department and the eEE1OIKEVEVO OTN Vo N o
University management  [vOonAguTIKY| EMGTAKN o TovemoTAwIo
should consider the ETEII [TeAomovvAcoD
adequacy of the current avéhovec OEoELC
ETEP and the needs for To aimue ’
adjustments and changes to eoTéAn éoe
meet the laboratory Koouneios ue
training needs of the v amboaon
students and adequate 1/12-03-21 5oy
support of Mptuavn
staff in these (well-
equipped otherwise)
laboratories.
4.The Department does not (4.1 Xtoyevovpe kdbe 4110 Zuvélevon/ 09/2021 Miothoeic
have any special teaching [Pecpobenuévo epyaotipro Z-m./é?»avcn Koounteio/ KPUTIKOD
staff (EDIP). This is VO, OTOKTNOEL omopaotoe (ATT Z0yKAntog TPOVTOAOYIGLOD

inadequate and the
University management
should consider hiring
several such staff to meet
the specialized needs of the
programme.

TOVAQLOTOV amod €val
eEEI0IKEVIEVO OTN
VOOTAEVLTIKY] ETIGTAUN
EAITT

87/12- 3-2021)
va ot Oel amd
to [lavemoto
[TeAomovvncov
avaAoyeg Béoels.
To aitnua
ECTOAN LEC
Koounteiog pe
TV amoQoon
1/12-03-21 otov

[1pOTovn




. NapakoAoUOnon AnoteAeoudtwy (/Mivakac 2)

XYXTAXEIX

ITPAI'MATOIIOIHOEIXEYX ENEPI'EIEX

EINITEYXOENTA AIIOTEAEXMATA

BAOGMOX
EIIITEYZEH
XTOXQN

1. The relocation of the
Department to Tripoli is
challenging for the
department. While it is an
excellent and crucial
opportunity to further
reinforce clinical
competencies and improve
the student experience, it
remains to be seen how this
process will be implemented
and advance the Department.

1.1.1 Metagpopd tov
Tunuoatog oty Tpimoin yu
a&lomoinomn HeyoAdTEPOL
vocokopeiov kat
mEPLOCOTEP®V SOUDV

1.1 KaAbtepn kKAvikn ekmaidevon o€ gviaio
(OPO Kol TEPIGGOTEPEC OOUES VYETOG

100%

2. The University
management and the
Department should consider
the needs of the nursing-
centric programme and bring
new faculty members with
nursing background.
Nursing faculty should form
the majority of the
department’s academic staff.

2.1.1 Kotdbeon artnpdtov ot
> OyKinto

2.1 Atekdiknon véov Bécemv yio avEnom g
avaAoyiog v voonievt®v oto Tunua

10%

3. Laboratory support is
necessary through skilled and
experienced technical staff
(ETEP). The Department and
the University management
should consider the adequacy
of the current ETEP and the
needs for adjustments and
changes to meet the

3.1.1 H 2vvélevon amopdoioce
(AIT 87/12- 3-2021) vo. autnOel
ontd 1o [Havemoto
[Tehomovvnoov avaroyeg Béaels.
To aitnpa e6tdAn péow
Koounteiog pe v andeaon
1/12-03-21 otov [Ipvtavn

3.1 Zroyevovpe kb Becpobetnuévo
EPYOGTNPLO VO, ATTOKTNGEL

TOVALOTOV amod €va EE0IKEVUEVO GTN
voonievtikn emotnun ETEIL

0%




laboratory training needs of
the students and adequate
support of staff in these
(well-equipped otherwise)
laboratories.

4. The Department does not
have any special teaching
staff (EDIP). This is
inadequate and the University
management should consider
hiring several such staff to
meet the specialized needs of
the programme.

4.1.1 H Zvvélevon anogdoioe

(AIT 87/12- 3-2021) vo. oautnOel
ot to [lavemotuio

[Telomovvicov avaroyeg BEoers.

To aitnpa e6tdAn pécw

Koounteiog pe v andeaon

1/12-03-21 otov IIpHrovn

4.1 Xtoyxevovpe kdbe Beopobetnuévo
EPYOACTNPLO VO OTTOKTNGEL

TOVAYIOTOV amod €va eEE0IKEVUEVO GTN
voonievtikn emotnun EAITT

0%




